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BNM DEGREE COLLEGE

Dt: 09.10.2021

I III & V SEMESTER B.B.A TIME TABLE FOR THE ACADEMIC YEAR 2021-22

SEM 0930 -10,30) 10,30-11.30 11.30-12.30 12,30 to 1.00 L.00- 2.00 2.00-3.00 3.00-3.00

MOMN I5EM Fa Mt Mgl DF Ml -
ITI SEM CA FIEB BF FIRE apc
V 5EM MA CAB AFM (G) IM

TUE I SEM ENG FA DF K/H/S FL
III SEM BF Cs K/H/S CA -
V SEM (G)AFM [ CB EM{[M) FMS f AMM CAR sDC

WED I SEM FA ENG K/H; s Mrt. Mgt -
IIT SEM Cs MM[DA) EF Break K/H/S =
WV 5EM IM FMS/CB EM MA (A) AMM

THU I SEM MI KfH DF ENG -
II1 SEM s BF K/H CA
V SEM M CAB MA EM (M) SDC

_ |FRI I SEM ENG M1 Mt Mgt FA =
ITT SEM MMM) FIEB Cs sDC =
V SEM FMS / CB I MA(G) AFM [/ AMM CAB
09.30 -10.20 10.20-11.10 11.10-11.30 | 11.30- 12.20| 12.20 -1.10

SAT 15EM Mric. Mgt MI Kan FL "
ITT SEM MM Kan Brealk Ch FIRE =
V SEM FMS / AMM AFM / CB MA(G) MA (A) =

L]

Banashankar
“RanwslneeS

Foian: .H_H._._:_H__. il
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BNM DEGREE COLLEGE

Dt: 16.05.2022
I, IV & V1 SEMESTER B.B.A TIME TABLE FOR THE ACADEMIC YEAR 2021-22

09.30 -10.30 10,30-11.30 11.30-12,30 12.30 to 1.00| 1.00-2.00 2.00-3.00 3.00-4.00
MON I1 SEM FARS HEM BE K/H/S - .
IV SEM CA BRM BS K/H/S
V1l SEM E-Busi B SCM s .
TUE 11 SEM ENG EVS K/H/S 2 <
IV SEM ACA CA Bl K/H/S
VI SEM RM / SCM E-Busi BM : :
WED 11 SEM * Eng BE K/H/S - -
IV SEM - BR BS Break ACA K/H/S
VI SEM IB IT BM - = >
THU Il SEM FARS ENG HEM - L
IV SEM ACA BRM B3 . -
V1 SEM E-Busi IB SCM IT o z
FRI 11 SEM - E-Busi FARS ENG g =
IV SEM ACH BOI CA - - -
V1 SEM E-Busi IT BM - - :
09.30 -10.20 10.20-11.10 11.10-11.30 | 11.30-12.20 | 12.20-1.10 . a
SAT Il SEM E-Busi HEM BE - .
IV SEM ACA BOT Break BS -
V1 SEM IT RM BM - o~ -
@rncip®  cone
.m_.i..?._ vart 2nd SWEE,
mm.ﬂum._..wn“_n re-SH0 e
panet




BNM DEGREE COLLEGE

Dt: 11.10.2021
I, Il & V SEMESTER B.COM TIME TABLE FOR THE ACADEMIC YEAR 2021-92
SEM 0938 -10.30 10.30-11.30 1L30-12.30 | 1230 to 1.00 1.00- 2,00 200300 | 3.004.00

MON I SEM BMS ENG o = e = -

111 SEM IFS CA TG - —

R L cM GST IFRS AA CDS
TUE 15EM BMS ENG FA OEC DF/BD | YOGA

111 SEM ENG IFS FM EC S&S ;

V SEM IT cM GST ED AA -
WED 1 SEM FA PM ENG ENG DF/BD | H&W

I11 SEM CA ENG FM EC -

V SEM IT GST ED Ad [FM :
THU I SEM KAN / HIN FM K/H/S DF [ BD FA H&W

IIT SEM IFS CA EC K/H/S S&8 -

V SEM IT IFRS ED AA [FM :
FRI I SEM PM BMS K/H/S OEC :

111 SEM KAN / HIN FM CA K/H/S - -

V SEM GST IFRS CcM cDs IFM -

09.30-10.20 | 10.20-11.10 | 11.10-11.30 | 11.30- 12,20 | 12.20-1.10 i :

SAT I SEM BMS PM OEC /8

11I SEM FM IFS Break Lk - . :

V SEM IFRS ED 2 b ./,.,.J




ENM DEGREE COLLEGE

Dt: 16.05.2022
I, IV & VI SEMESTER B.BE.A TIME TABLE FOR THE ACADEMIC YEAR 2021-272

0%9.30 -10.30 10.30-11.30 11,30-12.30 |12.30 to 1.00| 1.00- 2.00 | 2.00-3.00 3.00-4.00
MON 11 SEM FARS HEM BE K/H/S
[V SEM - CA ERM BS K/H/S -
V1 SEM E-Busi 1B SCM - . i
TUE 1 SEM - ENG EVS K/H/S - .
IV SEM . ACA CA 801 K/H/S
V1 SEM RM / SCM E-Busi BM = -
WED I SEM - Eng BE K/H/S -
IV SEM - BR B3 Break ACH K/H/S
VI SEM B IT BM - - =
THU Il SEM FARS ENG HEM 2 - :
IV SEM ACA BRM B3 - - -
VI SEM E-Busi 12 SCM IT - .
FRI Il SEM - E-Busi FARS ENG . -
IV SEM ACA BOI CA - - .
VI SEM E-Busi IT R - - =
09.30 -10.20 10.20-11.10 11,10-11.30 11.30 - 12.20 | 12.20 -1.10 -
SAT 11 SEM E-Busi HREM BE - - -
IV SEM ACA B0l Break 8BS - 2
VI SEM IT R BA -




BNM Degree College M. Com Department

1* Semester Time Table Feb-2021-2023

Day/Time | 9.00-10.00 | 10.00-11.00 | 11.0012.00| 12.00-1.00 | 1.00-2.00

Monday GTM PPBED MS IT IBE
Tuesday MF MF IT CCs MS
Wednesday GTM PPBD IBE CCS MS
Thursday Ccs - IT PPED M5 IBE
Friday MF MF GTM PPBD CCs

Saturday GTM M5 IT IBE -

" Subject Name " | Faculty Name
1.1 Monetary System Prof. Ashwini Sarvi
1.2 International Business Environment Prof, Ashwini Sarvi
1.3 Principles and Practices of Business Prof. Tejaswini
[Z_:_e:_:isinns
1.4 Information Technology for Business Prof. Gayathri
1.5 Managerial Finance . Prof. VentakKrishnaKottari
| 1.6 Global Talent Management Prof. Gayathri
1.7 Soit Core Corporate Communication Skill | Prof. Chaithra
" o - N2

Signature of the Coordinator Signature of the cipal

e



BNM Degree College M. Com Department

rid *
3" Semester Time Table Nov-2021-2022

l

" Day/Time | 9.00-10.00 | 10.00-11.00 |11.0012.00 | 12.00-1.00 | 1.00-2.00
- e
- Monday CRP/FP CTP/SCM LSCM IPR OF
~ Tuesday CRP/BT CTP/FMS OE LSCM SCM/FP
Wednesday | CRP/FMS CTP/BT IPR SCM/FP LSCM |
Thursday IPR SCM/LIB SCM/FMS OE LIB .
~ Friday CRP/BT CTP/FP LSCM PR OE |
. Saturday CRP/FMS CTP/BT 2 . . 3 J
Accounts and Taxation Specialization
 SUBJECT CODE FACULTY NAME TTUsuBleCT
3.5 Prof. Ventak KrishnaKottan Corporate tax planning
1= 33 prof. Ventak KrishnaKottari E:}Eur_a e m o
practices-|
: 3.4 Prof. Ashwini Sarvi Strategic Cost Managemer?
o Finance and Banking Specialization
SUBJECT CODE FACULTY NAME SUBJECT )
3.3 Prof. Tejaswini Financial Market & Services |
3.4 Prof. Tejaswini Financial Planning =
[ 15 prof. Ashwini Sarvi innovation in Banking &
) Technology

Logistics and Supply Ch

Open Elective

Common Subjects

ain Management- prof. Gayathri

. prof. Gayathri

Intellectual Property Rights

““Ffﬂ{m@wl:

Signature of the Coordinator

. Prof. Tejaswini

Signature of th

oW

rinc



BNM Degree Collepe

M. Com Department
2"'Semester Timetable - Junc2021 to Sep 2021

V/TIME | 8.00109.00 | 9.00 t0 10.00 | 'F00A¢ 100t | 12.00t01.00 |
NMon ABI DM MIB ETL ARM
Tue MIDB IEL ARM IJ'M- RMD
Wed ABI MIB ARM ETE RMD
MIB DM ABI IEL ETE
ABI ARM RMD ;ETE IEL
MR DM RMD 1EL bl b
|_ IE;;E'E SUBJECT NAME FACULTY NAME
21 Modern Indian Banking T T
79 Risk Management & Derivatives Prof, Tejaswini
73 Advance Research Methodology Prof. Chandrakala
24 Digital Marketing 1 Prof, Tejaswini
55 | Emerging Trends in Entrepreneurship Prof, Tejaswini
7¢ | Indian Ethos and Leadership Prof, Tejaswini
SOFT CORE: Artificial and Business
2.7 | Intelligence Prof. Gayathri
"'Flza N AP [
Signature of the coordinator Signature of the Principal



BNM Degree College M.Com Department

4™ Semester Time Table

DAY/TIME | 8.00 to 9.00 | 9.00t010.00 | 10.00to11.00 | 11.00 1o 12.00
MOMN GST/BOM | GST/FM CM IFIM
TUE CRP/AFIM | GST/BOM | SELF CM
STUDY/BOM
WED GST/FM CRP/IIFIM | CM SCM-11
THU CRP/IFIM | SELF FM SCM-II
STUDY
FRI1 CRP/FM CRP/BOM |CM SELF STUDY
SAT GST SCM-I1 SCM-II -
ACCOUNTING AND TAXATION SPECILIZATION
PAPER SUBJECTS
CODE FACULTY NAME
4.1 Commaodity Market Prof. Tejaswini B.C
4.2 Corporate reportin cti ]
and IND AS & practices | Prof. Venkat Kottari
4.3 Strategic cost Management-11 | Prof. Ashwini Sarvi
4.4 Goods and Service Tax Prof. Venkat Kottari
4.5 Dissertation
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Course Credits No. of Hours peweel Total No, nf_fruaﬁlljing Hours . .,
4 Credits # Hrs | 4y, | S56Hrs

Pedagogy: Classroom lecture, tutorialk, Group discussion, Seminar, Case studies, fieldwork ete,,

Course Outcomes: On successful completion of the E-uursr.-, the S-t"'?g;“ will be able to
* Understand the Concepts and Funstions of Ma rﬂehng. S ie
Analyse Marketing Environment its Impact on the Business,
Understand the Consumer Behaviour L '
Describe Marketing Mix and also strategize Marketing Mix
Describe Service Marketing Mix.
Use the Technology in Market Survey and Collection of Data.

Understand the Various Acts Related to Marketing. '

Syllabus

Module No. 1: FUNDAMENTALS OF MARKETING (14 Hrs) =~
Intreduction to Marketing, Evolution of Marketing, Meaning and Ehefinﬁlilirns, Objectives, Importance

and Functions of Marketing, Traditional Marketing Concept vs Modern Marketing Concept.
Marketing V/5 Selling, Marketing Myopia, Approaches to Marketing, |
Marketing of Services - Meaning, Definition, Features. ;

Marketing Envirsnment - Meaning, Environmental Scanning, Benefits of Environmental Scanning,
Components of Marketing Environment,

Module No. 2: MARKETING MIX & LEGALASPECTS OF MARKETING (14 Hrs)

Marketing Mix - Introduction, Elements of Marketing Mix, Product-Product Mix, Product Line,
Product Lifecycle, New Product Development, Reasons For Failure of New Product, Branding,
Packing and Packaging, Labeling, Pricing - Objectives, Factors Influencing Pricing Policy, Methods of
Fricing; Physical Distribution-Meaning, Factors Affecting Channel Selection, Types of Marketing
Channels. Promotion - Meaning and Significance of Promotion, Personal Selling and Advertising,
Services Marketing Mix.

Legal Aspects of Marketing- Consumer Protection Act 1986, Environment Protection Act 1955, The

Prevention of Food Adulteration Act 1951, The Competition Act 2002, The Packaging Rules 1977,
FS5A],

Module No. 3: CONSUMER BEHAVIOUR ( 08 Hrs ]
Mezning, Definition: Consumer, Consumer Behaviour, Facfors Influencing Consumer Behaviour,

Consumer Decision Process, Types of Buying Motives, Theories of Consumer Buying Behaviour,
Lonsumer Socialization, Factors Infleencing Consumer Socialization

Module No. 4: MARKETING STRATEGIES {08 Hrs ) a2

Market Segmentation- Meaning, Definition, Sipnificance of ]'-'Ea'rket_ﬁegmentatlnn. Basis for
Segmentation of Consumer Market and Business Segmentation,

Target Marketing: Steps in Target Marketing, Market Targeting Strategies.

Market Positioning: Importance of Marketing Positioning, Basis for Developing Position tegy

P
Tt
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Module No, 5: MARKET RESEARCH and INNDVATIONS ( 12 Hrs )

Market Rescarch- Meaning Definition, Objedfives, Characteristics. Types of Marketing Research,
Methods in Market Research, Marketing Research Tools and Techniques - Consumer Engagement
Softwares' & online data collection forms {Quest Bacl, Key Survey, Klout, Kred, Survey Monkey,
Sparrow Survey, Typo Form Ete) ;

Innovations In Marketing: Meaning, Definition, Characteristics and Challenges- Green Marketing,
Online Marketing, Digital Marketing, Content Marketing, Soclal Media Marketing, Disruptive
Marlketing,

~ Skill Developments Activities:

* Two cases on the above syllabus should be analyzed and record@d in the skill development
book.
Design a logo and tagline for a product of your choice
Develop an advertisement copy for a product.
Prepare a chart for distribution networks for different products.
Prepare a Survey Report on Consumer Behaviour
"

- & & &

Any other activities, which are relevant to the course.

Reference Books:
» Philip Kotler, Marketing Management, Prentice Hall.
* Lovelock Christopher, Services Marketing: People, Technology, Strategy, PHI
* William |, Stanton, Michael J.Etzel, Bruce | Walker, Fundamentals of Marketing, McGraw Hill
Education.
Bose Biplab, Marketing Management, Himalaya Publishers.
I.C. Gandhi, Marketing Management, Tata McGraw Hill.
Ramesh and Jayanti Prasad: Marketing Management, LK. International
Sontakki, Marketing Management, Kalyani Publishers.
P N Reddy and Appanniah, Marketing Management
E = Commerce, P T Joseph, 4th Edition, 2013, PHI learning Pvt.Lid.

Note: Latest edition of textbooks and reference Books may be used

Banashankari 2nd Ste
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Name of the Progromme; Bachelor of Commeree (B.Com.)
Course Code: B.Com, 5 Open Elective Course (OEC)
Name of the Course: Financinl Literacy

Course Credits Mo, of Hours per week Total No. of Teaching Hours

42 Hrs

3 Credils 3 Hrs

Pedagopy: Classrooms leeture, tlorials, Group discussion, Seminar, Cise studies , Neld work cle.,

Course Outcomes: On successful completion of the course, the Studenis will be ?l'{!t o .
e Describe the importance of financial literacy and list eul the instilutions providing financial
services;
Prepare financial plan and budget and manage personal finances;
Open, avail, and manageloperate services offered by banks;
Open, avail, and manage/operate services offered by post offices; .
Plan for lile insurance and property insurance & select instrument for investment in shares

Syllabus

Maodule Ne. 12 Introduction to Finaneial Literacy (07 Hrs)

Meaning, importance and scope of financial literacy; Prerequisites of Financial Literacy - level of
education, numerical and communication ability; Various financial institutions — Banks, Insurance
companies, Post Offices; Mobile App based services, Need of availing of financial services from banks,

insurance cempanics and postal services.

Muodule No. 2: Financial Planning and Budgeting (07 Hrs ) )
Meaning, importance and need for financial planning; Personal Budget, Family Budget, Business Budget;
Procedure for financial planning and preparing budget; avenues for savings from surplus.

Muodule No. 3: Banking Services { 10 Hrs )

Types of banks; Banking products and services ~Types of bank deposit accounts — Savings Bank Account,
Term Deposit, Current Account, Recurring Deposit, PPF, NSC etc.; Formalities to open various types of
bank sccounts, PAN Card, Address proof, KYC norm; Various types of loans — short term, medium term,
long term, micro finance, and related interest rates offered by various nationalized banks and post office;
Cashicss banking, e-banking, Check Counterfeil Currency; CIBIL, ATM, Debit and Credit Card, and APP
based Payment system; Banking complaints and Ombudsman. Unified Payment Interface (UFI).

Muodule No. 41 T'ost Office Financial Services { 08 Hrs )

Post office Savings Schemes; Savings Bank, Recurring Deposit, Term Deposit, Monthly Income Scheme,
Kishan Wikas Patra, Senior Citizen Savings Scheme (5CS55), Sukanya Samrnddhi Yojana' Account
(55Y/55A); India Post Paymenis Bank (IPPB). Money Transfer: Money Order, E-Money order, Instant
Money Onder, collaboration with the Western Union Financial Services; MO Videsh, International Money
Trunsfer Service, Electronit Clearance Services (EC3S), Moncy gram Intemational Money Transfer, Indian
Postal Order (IPOY).

Module No, 5: Protection and Investment Related Financial Services ( 10 Hrs )

Insurance Scrvices: Lifelnsurance Policies: Life Insurance, Term Life Insurance, Endowment Policies,
Pension Policies, ULIP, Health Insurance and its Plans, Property Insurance: Policies offered by various
general insurance companies. Post office life Insurance Schemes: Postal Life Insurance and Rural Postal
Life Insurance (PLI/RPLI). Housing Loans: Institutions providing housing loans, Loans u‘dﬁdhm
Mantri Awas Yojana — Rural and Urban.

B.H.M, Degres
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Name of the Program: Bachelor of Business Administration (BBA)
Course Code: BBA 2.4 (0EC)
Name of the Course: Retail Management

course Credits | No. of Hours per weck Total No. of Teaching Hours

3 Credits J Hrs 42 Hrs

Pedagogy: Classroom lecture, Tutorials, Group discussion, Seminar, Case studles, Fleldwork ete,

Course Outcomes: On successful completion of the course, the Students will be able to

Understand the Retail Business
Understand the business operations in Retailing
Have an overview of structure and formulate the retail strategies of Retail Business

Apply the Retailing principles and Theories
Explore the career opportunities in the Retail sector.

Syllabus

Module No. 1: Overview of Retail Business ( 10 Hours )

Retail Business: Introduction, Meaning, Definition, Evolution Scope, Retailer: Meaning
Characteristics and Functions, Forms of Retail Business Ownership, Influencing factors of Retail
Business in India, Principles of Retailing, Retail Theories, Ethical issues in Retailing , Retail Scenario
in India, FDI in Indian organized retail Sector

Module No. 2: Retail Organization and Functional Management { 10 Hours )

Business Models in Retailing, Classification of Retailing Formats, Operational Stages In Retailing,
Factors influencing Location of stores, Stores Designing, Space planning , Inventory Management,
Merchandising Management ,Selection and optimization of WorkForce. Retail Accounting and Cash
Management

Module No. 3: Retail Marketing Mix and Strategies (12 Hrs)

Retail Product Product Assortment and Display, New Product Launch, Product Life cycle in
Retailing, Retail Pricing strategies , Retail Distribution -In store and online store , Factors influencing
Location of stores, Retail Promotion Programme , Promotional Budget,

Understanding Customer, Consumer shopping Behaviour, Customer Service and satisfaction,
Customer Relationship Management.

Module No. 4: Recent Trends and career opportunities (10 Hrs)

E-Tailing, Critical Analysis of E-tailing Strategies, Omni Channel Marketing Shopping Campaigns,
Social Media Promotions, Email Campaign ,Guerrilla Marketing, Retail Information system, Database
Management, Career opportunities and Top Recruiters

Skill Developments Activities:
» Analyze and Report Case Studies of any 2 E-Tailing Enterprises
o [dentify the Products and Service Retailing in the Present Scenario
e Conduct a Survey on Buying Behaviour of Retail Products
» (Observe and Report the strategies of different types of Retail shops
» Presentation on 10 Indian Retall Companies and thelr Operations
» Any other activities, which are relevant to the course. ﬂ

B.N.M. Degrec
Banashankart 2nd
Banmolae= &0 [T



Name of the Program: Bachelor of Business Administration (BBA)
Course Code: BBA 2.2 DSC
Name of the Course: Human Resource Management

Course Credits No. of Hours per week Total No. of Teaching Hours

4 Credits 4 Hrs 56 Hrs

Pedagogy: Classroom lecture, Tutorials, Group discussion, Seminar, Case studies, Fieldwaork ete,,

Course Outcomes: On successiul completion of the course, the students will be able to
# Describe the role and responsibility of Human resources manager,
e Deseribe HRP, Recruitment, Selectlon and retention process.
* Describe induction, training, and compensation aspoects.
» Explain performance appraisal and its process.
» Demonstrate Employee Engagement,

Syllabus

Module No. 1: Introduction to Human Resource Management (10 Hrs)
Meaning and Definition of HRM — Features, Objectives, Importance, Functions and Challenges of HRM.
Role and Responsibilities of HR Manager. Recent trends in HR. "Meaning and Role of HR Analytics.

Module No. 2: Manpower Planning (14 Hrs )

Meaning and Imporance of Manpower Planning. Meaning and need of Succession planning. Meaning,
need and features of Job analysis, Job description, Job specification, Job enlargement, Job rotation and Job
enrichment. Meaning, importance and sources of Recruitment. Meaning and benefits of E-recruitment.
Meaning of recruitment matrix. Meaning and Definitions of Selection and Selection Process. Steps of
Selection Process. Essentials of Effective Selection. Hurdles to Effective Selection. Meaning and
Features of Placement and Gamification,

Module No. 3: Induction, Training and Compensation ( 12 Hrs )

Meaning, MNeed, Features and Process of Induction. Problems faced during induction. Essentials of
successful induction. Meaning of induction manual and checklist. Meaning, need, features, objectives and
significance of training. Differences between training and induction. Steps in training. Methods of
Training. A brief discussion of Kirkpatrick Model. Meaning and significance of Career Development.

Meaning, need and types of Compensation. Differences between compensation and remuneration.
Meaning and components of CTC.
Motivation - Meaning, Importance, Theories of Motivation.

Module No. 4: Performance Appraisal ( 12 Hrs )

Meaning, Delinitions, Objectives and Methods of Performance Appraisal. Benefits and Limitations of
Performance Appraisal. Meaning, Definitions, Purposes and Basis of Promotion. Meaning of Chpen
Promotion, Closed Promotion and Dry Promotion Systems. Meaning and need for Transfer, Differences
between Promotion and Transfer. Reasons for transfer. Types of transfer. Meaning and need of rightsizing
and downsizing of the workforce. Meaning and Definitions of Attrition. Reasons for attrition. Types of
attntion. Measures 10 overcome high rate of attrition.

Module No. 5: Employee Engagement ( 08 Hrs )

Meaning and Types of Employee Engagement. Drivers of Employee Engagement. Benefits and
Challenges of Employee Engagement. Modcls of Employee Enpagement — A bricf discussion of Deloitte
Model and Zinger Model.

‘Banpalore-SA0 A0



b2 CORMORATE SKILLS

OIIECTIVE:

(R [l 3 o - i o )
T'he objective of this course 18 to develop both Oral and written eommuniention skil)
concerning organizantionnl ond busies issues,

Uit ;. ELEMENTS OF COMMUNICATION ' 16 Tirs

Menning, lmportance, objectives & Principles of Communication,Process, impediments of effective
communication, stralegies for effective communication. lypes =verbal ond Non verbal communication -Body
Longuage, Gestures, Postures, Fociol Expressions, Dresscodes, The Cross Culiurnl Dimensions of Business
Communication, Listening & Speaking, Technigques ol Eliciting Response, Probing Questions, Observation,
Nusiness nnd socinl cliqueties.

Unit 2:  PUBLIC SPEAKING ANDSPEECH COMPOSITION 10 Hrs
Principles of Effcctive Speech & Presentations. Technieal speeches & Non-lechnical presentations. Speech of
mtroduction of a speaker = speeeh of vote of thunks -oceasional speech - theme speech. Moderating programs
Lise of Technology

Unlt 3: MEETINGS D8H rs
Importanee, Meetings opening and closing Meetings Participating and Conducting Groupdiscussions. Brain
Storming, E- Mectings, Memos, minutes, Circulars & notices,

Unitd: CORPMORATE COMMUNICATION ; 14 Hrs
Email- meaning, importance, objectives, Messages- meaning, imporlance, objectives, Video conferencing-
imporiance, advaniages and disadvaniages. Virual communication- meening, advantages, importance & using
different enline applications for corporate communication, Teleconference,

Business letters: Inquiries, Circulars, Quotations, Orders, Acknowledpgments Executions, Complaints, Claims
& adjustments, Collection letter, Banking correspondence, Agency correspondence, Job application letters -
Bio-data, Covering Letler, Interview  Letters,Letter of Reference and other letters

Linit 5 CARRIER PLANNING 08 Hrs
Awareness of different carries sowrces of information, choosing a carrier, carrier counseling, and Resume
prepoacition preparing for group discussion

BUSINESS LAD ACTIVITIES :

1. Conduct & group teleconference and submit minutes n:p-:,rt
2. Conduct & mock mr.:clmg r and draft minutes of the mr:r:hng
3. Drafl a letter of enquiry to purchase a laptop.

4, Drafl your bio-data,

5. Prepare your Career Plan.

BOOKS FOR REFERENCE:

Rai & Rui- Corporate skill for business

Santosh Kumear- Soft skill for business, Himaloya Publications

C.G.G Krishnamacharyulu & Lalitha- Soft skill for Personality development
Sharma 5.7, and others- Business communication

Dr. Md. Farooq Pasha and N.K. Ganesh- Corporate Skills, Kolyani Publicotion

ol it ol e e




4.3 BANKING OPERATIONS AND INNOVATIONS

OBJECTIVE
The objective is to familiarize the students with the lnw, operations and innovations of Banking.

UNIT 1: BANKER AND CUSTOMER RELATIONSHIP 08Hrs
Introduction — Meaning of Bank - Banker - Meaning of Customer - general & Special Relationships.

UNIT 2: BANKING OPERATIONS. 12 Hrs
Collecting Banker and Paying Banker= Meaning — Holder for Value -Holder in Due Course
Cheques- collection and payment procedure,- cheques trancation system { CTS0 paper to follow
(PTF) Crossing of Cheques, Dishonor of Chegues, Grounds of Dishonor ,Consequences of wrongful
dishonor of Cheques.

UNIT 3: CUSTOMERS AND ACCOUNT HOLDERS. 14 Hrs
Procedure and Practice in opening and operating accounts of different customers including Minors -
Meaning & Operations of Joint Account Hoelders, Partmership Firms, Joint Stock companics,
Executors and Trustees, Clubs and Associations and Joint Hindu Undivided Family.- E- accounting
opening procedure , KYC documents .

UNIT 4: BANK SERVICES 12 Hrs
Principles of lending, Kinds of lending facilities such as Loans, Cash Credit, Overdraft, Bills
Discounting, Letters of Credit , criteria for lending loans ~CBIL score importance and documents
Fee based services-security features, documents , defaults - NPA —meaning types and recovery
procedure , Demat

UNIT 5: BANKING INNOVATIONS. 1 Hrs
New technology in Banking — E-services — plastic cards . Internet Banking, ATM based services
ECS, MICR, RTGS, NEFT, DEMAT, IMPS UPI,, AADHAR enabled payment

system |, USED E-Valet and application based pa:,-mf.-,nl, systems, Role of artificial intelligence in
banks, Block Chﬂm meaning and features

BUSINESS LAB ACTIVITIES:

Callect and paste pay in slip for SB A/c and Current a’c.

Draw a specimen of a crossed cheque.

List out different types of customers and collect KYC documents required for loan
List out various fee based services offered by a bank in vour locality

List out application based payment systems provided by a commercial bank

L]

@ & @ =

BOOKS FOR REFERENCE

I, Maheshwari. 5.N.: Banking Law and Practice, Vikas Publication.

2, Kothari N. M: Law and Practice of Banking.

3. Tannan M.L: Banking Law and Practice in India, Indian Law House

4. 5. P Srivastava ; Banking Theory & Practice, Anmol Publications

5. Gordon & Matarajan: Banking Theory Law and Practice, HPH,

6. Sheldon H.P; Practice and Law of Banking.

7. Neelam C Gulati: Principles of Banking Management,

8. M. I'rakhas, Bhargabhi R: Banking law & Operation, Vision Book House

B.H.M. Depree Golivys
Banashankari 2nd Stage
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5.1 INCOME TAX-1

OBJECTIVE-The objective of this subject is lo make the students to understand the computation of
taxable income and tax liability,

Brief history of Indian Income Tax, legal framework, types of taxes, connons of taxation, definitions,
assessmient, nssessment year, previous year including exception, nsscsses, person, income, casual
income, gross total income, agricultural income, scheme of taxation, meaning and classification of

capital and revenue.

UNIT-2: RESIDENTIAL STATUS 8 hrs
Residential status of an individual's, Determination of residential status, incidence of tax-

problems.

UNIT-3: EXEMPTED INCOMES 04 hrs
Introduction, exempted incomes U/S 10, Only in the hands of individuals

UNIT-4: INCOME FROM SALARY 20 hrs
Meaning, definitions, basis of charge, advance salary, arrears of salary, allowances, perquisites,
profits in lieu of salary, provident fund, gratuity, commutation of pension, encashment of earned
leave, deductions from salary U/S 16, problems on computation of salary income.

UNIT-5:INCOME FROM HOUSE PROPERTY 12 hrs
Basis of charge, deemed owners, exempted income from house property, composite rent, Annual
value, determination of Annual value, treatment of unrealized rent, loss due to vacancy, deductions
from Annual value U/S 24, problems on computation of income from house property

BUSINESS LAB ACTIVITIES:
List out cannons of taxation in India and develop E content on scheme of taxation
Prepare a Slab rates chart for different individual assesses,

List out any ten exempted income from Tax in India

Prepare ~E based Chart on perquisites

Fill Form No. 49A Online for obtaining PAN and submit the printout to the subject teacher
Identify and collect the List of prescribed enclosures pl:rtammg to 1T returns in respect of salary
and house property incomes

g e Rl

BOOKS FOR REFERENCE LATEST VERSION

1. Dr. viond k. singhania-direct taxes-law and practices, taxmann publication,

2. B B Lal- direct taxes, konark publishers[p] Itd.

3, Dr.Mchrotra and Dr.Goyal- direct taxes-law and practices, sahitya bhavan publication.
4. Dinakar pagare-law and practice of income tax, sultan chand and sons.

5. Gaur and narang- income tax - kalyani publishers,

6. 7 lecturers- income tax-VBH

7. DV Rajesh kumar and Dr, R K sreekantha- income tax 1, vittam publications.

B.N.M. Degres olleg
Banashankari Znd dlggs.
‘Bangalore-560 070



6.2 AUIMTING AND ATTESTATION
OBRJECTIVE:

This course nims at imparting knowledge about the principles and methods of auditing and their
applications

UNIT 1: INTRODUCTION TO AUDITING 12 Hrs
Inteoduction - Meaning - Definition - Ohjectives — Dilferences belween Accountancy and Auditing — Types
of Audit - Advantages of Auditing — 'reparation belore commencement of new Audit = Audit Notebook —
Aundit Working Papers — Audit Program, Recent Trends in Auditing: Noture & Significance of Tax Audit -
Cost Audit - Management Audil. Forensic audil

Tally ERF 2 Auditors Edition: Introduction, features, characteristics — Tally. MNet: features = requirements for
remole connectivity — Access information via SMS, Safeguard Data — Automated Backup and Recovery. E-
Auditing-meaning, uses and limitations, auditing the auditors

UNIT I: INTERNAL CONTROL 10 Hrs

Internal Control: Meaning and objectives, Internal Check: Meaning, objectives and fundamental principles.
Internal Check as regards: Wage Payments, Cash Sales, Cash Purchases. Internal Audit: Meaning - Advantages
and Disadvantages of Intermal Audit — Differences between Internal Check and Internal Audit,

UNIT 3: VOUCHING 12 Hrs
Meaning - Definition — Importance — Routine Checking and Viouching - Voucher -Types of Vouchers -
Vouching of Receipts: Cash Sales, Receipts from debtors, Proceeds of the sale of Investments, Vouching of
Payments: Cash Purchases, Payment to Creditors, Deferred Revenue Expenditure.,

UNIT 4: VERIFICATION AND VALUATION OF ASSETS AND LIABILITIES 12 Hrs
Meaning and Objectives of verification and valuation— Pesition of an Auditor as regards the Valuation of
Asscts — Verification and Valuation of different Items: Assets: Land & Building, Plant & Machinery, Goodwill
— Investments - Stock in Trade. Liabilities: Bills Payable - Sundry Creditors — Contingent Liabilities.

UNIT 5: AUDIT OF LIMITED COMPANIES AND OTHERS 10 Hrs
Company Auditor — Appointment — Qualification - Powers - Duties and Liabilities Professional
Ethics of an Auditor - Audit of Educational Institutions — Audit of Insurance Companies- Audit of
Cooperative societies. Institutions for Auditing central Vigilance Commission (CVC) comptroller and
Auditor General of India (CAG), State Accountant and Auditor General (SAG) —role and
functions in Public Account Audits

BUSINESS LAB ACTIVITIES : :

I. Colleet the information about types of audit conducted in any one Organization

2. Visit an audit firm write about the procedure followed by them in auditing the books of accounts of
a firm.

. Draft an investigation report on behalf of a Public Limited Company

. Record the verification procedure with respect to any one lixed asset,

. Develop E-content for qualified report and clean report of an MNC

. List the renowned international audit firms

ch n e L

BOOKS FOR REFERENCE:
1. BN Tandon, Frectical Auditing, Sultan Chand

Principal
B.N.M. Degree Opllege

Banashankari 2nd Stage
Bangalar ©



Name of the Programme: Bachelor of Commerce (B.Com.)
Course Code: B.Com. 1.1 (DSC )
Name of the Couwrse: Financial Accountancy

Course Credits No. of Hours per week Total No. of Teaching Hours

4 Credits 4 Hrs. 56 Hrs.

Pedagogy: Classrooms lecture, tutorials, Group discussion, Seminar, Case studies ,field work etc.,

Course Outcomes: On successiul completion of the course, the Students will be able to
*  Understand the Basic Concepits of Accountancy

* Exercise the accounting treatments for consignment transactions & events in the books of
consignor and consignes,

Demonstrate various accounting treatments for dependent branches

Leam various methods of accounting for hire purchase transactions,

Outline the emerging trends in the ficld of accounting
Demonstrate e-Treatment of Accountancy

Syllabus

4

Module No. 1: Introduction to Accountancy (10 Hrs.)
Introduction — Meaning, Definition of Accounting - Uses & Users of Accounting — Accounting Principles

- Accounting process — Types of Reconciliation {(Concepts) — Recognition of Capital & Revenue and
Problems on Accounting Equation (Operating in Spreadsheet).

Module No. 2: Consignment Accounts {12 Hrs.)

Introduction-Meaning of Censignment - Consignment Vs Sales -Proforma Invoice -Accounts Sales -Types
Commission - Accounting for Consignment Transactions & Events in the books of Consignor only -
Treatment of Normal & Abnormal Loss. - Valuation of Closing Stock-Goods sent at Cost Price and
Invoice Price. (Operating in Spreadsheet )

Module No. 3: Accounting for Branches (12 Hrs.)

Introduction — Meaning — Objectives — Types of Branches -Meaning and features of Branches -
Dependent Branches — Independent Branches — Foreign Branches - methods of Maintaining books of
Accounts by Head office -~ Meaning & Feature of Debtor system, stock & Debtor system, wholesale
branch system and Final Account system - Supply of Goods at Cost Price & Invoice Price - Problems on
preparation of Dependent Branch A/t in the books of Head Office under Debtor system only, {Dpr:rahng
in Spreadsheet )

Module No. 4: Leasing & Hire Purchase (14 Hrs.)

Leasing — Elements of lease — Major Components of Lease Agreement ~ Types of Leasing — Leasing
Financial institution in India. {Theory) - Hire Purchase - Meaning of Hire Purchase and Instalment
Purchase System- difference between Hire Purchase and Instalment Purchase — Important Definitions —
Hire l"utcham: Agreement — Hire Purchase Price — Cash Price — Hire Purchase Charges — Net Hire
Purchase Price — Net Cash Price — Calculation of Interest — Caleulation of Cash Price — Journal Entries

and Ledger Accounts in the books of Hire Purchaser (Asset Acerual Method only). { Calculation of EMI
in Spreadsheet )

Module No., 5: Emerging Trends in Accounting (U8 Hrs.)

Bﬁnﬁhmkan IndiStage.
"Bangalore-50




Name of the Programme: Bachelor of Commerce
Course Code: B.Com 1.4 ( SEC - 5B)
Name of the Course: Digital Fluency

Course Credits MNo. of Hours per week Total No. of Teaching Hours

2 Credits 3 Hrs 28 Hrs

Pedagogy: Classtooms lecture, lntorials, Group discussion, Seminar, Case studies, Lab |, field work etc.,

Course Quteomes: On successful completion of the course, the Students will be able to
*  Understand the Fundamentals of computers,
*  Work in Word Processor effectively,
* Discover the arcna of the Intemet and its possibilitics,
* Effectively communicate through Email

Syllabus

Module No. 1: Fundamentals of Computer (04 Hrs)
Intreduction — Objeetives - Computer, Mobile/ Tablet and their application - Components of a Computer
System - Central Processing Unit- Common Input & Output devices - USB ports and Pen Drive -
Connecting Power cord, Keyboard, Mouse, Monitor and Printer to CPU

Module No. 2: Word Processor (16 Hrs )
Introduction — Ohjective -Word Processing Basic - Opening Word Processing Package - Title Bar, Menu
Bar, - Toolbars & Sidebar - Creating a Mew Document - Opening and Closing Documents- Opening
Documents - Save and Save As - Clozing Document - Using The Help - Page Setup - Print Preview -
Printing of Documents - PDF file and Saving a Document as PDF file - Document manipulation &
Formatting - Text Selection - Cut, Copy and Paste - Font, Color, Style and Size selection - Alignment of
Text - Undo & Redo - Spelling & Grammar - Shorteut Keys

Module No. 3: Internet ( 04 Hrs )
Introduction — Objectives — Internet - protocols; HTTP, HTTPS, FIP - Concept of Internet & WWW -
Website Address and URL - Applications of Internet - Modes of Connecting Internet (Hotspot, Wi-Fi,
LAN Cable, Brondband, USE Tethering) - Popular Web Browsers (Internet Explorer/Edge, Chrome,
Mozilla Firefox,) - Exploring the Internet - Surfing the web - Popular Search Engines - Searching on
Internet

Module No. 4: E-mail { 04 Hrs )
Introduction -Objectives - Structure - protocols: SMTE, IMAF, FOP3 - Opening Email account - Mailbox:
Inbox and Outbox - Creating and Sending a new E-mail - CC - BCC- Replying -Mail Merge- Forwarding
- attachments — Scheduling — Password Protect — Delete,

Skill Developments Activities:
Use word processor to prepare Resume
Draft a covering letter using Word Processor
Systematically draft different emails
Preparc a Letter of Internship requisition and send email.
Tnstall and uninstall a Web Browser and Record the Steps

o §F & & @

Lﬁn}r other activities, which are relevant to the course.

9
Principdl Grade-I
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I Semester B.Com Tourism and Travel Management

L5 TOURISM BUSINESS —1
Objectives :
* To introduce the concept of tourism and travel terminology
* To know various compenents of tourism and travel industry

* To study tourism as a service industry,

UNIT 1 - Definition, History of Travel, Nature, Importance and Scope of Tourism 08 Hours
UNIT 2 — Transport — Road — Rail — Sea — Air - Civil Aviation — Traditional and Supplementary
Accommodation 12 Hours
UNIT 3 - Tourism Motivation, Planning and Tourism Administration and its role in India

08 Hours
UNIT 4 — Social, Physical and Fconomic Impacts of Tourism — Tourism and Government Policies
(both Central and State policy) 10 Hours
UNIT 5 - Tourism as an Industry — Future of Tourism with special reference to India 10 Hours
Books for Reference:
1. A.K. Bhatia — International Tourism, Sterling Publishers Pvt Ltd, New Delhi, 2003
2. A.K. Bhatia — Tourism Development - Principles and Practices, Sterling Publishers Pvt Ltd, New
Delhi, 2003
3. Pushpinder S, Gill - Dynamics of Tourism, Anmaol Publications Pvt Lid, New Delhi, 1999
4. R.K. Sinha — Growth and Develoepment of Modern Tourism, Dominant Publishers, New Delhi,
2003
5. Pran Nath Seth — Successful Tourism Management, Sterling Publishers Pvt Ltd, New Delhi, 1997
6. Kaul B.N - Dynamics of Tourism, Sterling Publishers Pyt Ltd, New Delhi, Volume 1,2 & 3, 1991
7. K.K Sharma - World Tourism Today, Sarup & Sons, New Delhi, 2004
8. P.C. Sinha, Tourism Planning, Anmol Publications Pyt Lud, New Delhi, 2005
9. Praveen Sethi — Tourism for the Mext Millennium, Rajat Publication, Delhi, 1999

e ————
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Name of the Progeamme; Bachelor of Commerce (B.Com.)
Course Code: B.Com, 2.2 (DSC)
Name of the Course: Buslness Ethics

Course Credils No. of Hours per week Total No. of Teaching Hours

4 Credits 4 Hrs 56 Hrs

Pedagogy: Classroom lecture, Tutorials, Group discusslon, Seminar, Case stud les, Pleldwork etc,

Course outeomes: On suceessful completion of the course, the Students will be able to
*  Understanding the imporance of ethical belavior in business and the community.
* Provide skills for recognising ond resolving clhical issues in business;

» Critical self-examination of one's own vulues, as well as appreciation for the relevance of personal
values in the businessworkplace,

Encourage self-reflection on the cthical dimensions of your own decisions in the workplace.

Syllabus

Module No. 1: Nature and Essence of Business Ethics {08 Hrs)

Meaning of Ethics, Scope & Importance of Ethics, Types of Ethics. Business Ethics: Introduction,
Meaning, Characteristics, Importance, Factors Influencing Business Ethics, Principles & Scope of
Business Ethics, Approaches to the study of Business Ethics, Arguments for and against Business Ethics.

Moduale No. 2: Personal & Professional Ethics (12 hours)

Personal Ethics - Meaning, Principles of Personal Ethics, Importance, Emotional Honesty, Virtue of
Humility, Karma Yoga concept (Meaning & Principles).

Professional Ethics - Concept & Emergence of Professional Ethics, Need for Professional Ethics, Ethical

Dilemmas in Profession — Healthcare, Education, Corporate, Social work, Reasons for the crisis of
Professional Ethics (Mepotism, faveritism €1¢.), Moral Entrepreneur (Meaning only),

Module No. 3: Business Ethics in Marketing & Finance {12 hours)

Meaning of Marketing, Meed of Ethics in Marketing, Ethical dilemmas in Marketing, Unethical practices
in Marketing, Ethical issues in Adventising, Promotions and Distribution, Common deceptive marketing
practices, Role of Consumerism.

Meaning of Finunce, Ethics in Finance, Need of Ethics in Finance, Scope & Code of Ethics in Finance,
Unethical practices in Finance,

Crealive Accounting - Definition, Importance and Methods: Earnings Management & Accounting Fraud;
Hestile takeovers in India; Case study: Kingfisher Airlines Scam, Satyam Scam.

Module Ne. 4: Business Ethics in HRM & 1T (12 hours)

HRM - Meaning, Definition, Need and Types. Areas of HRM ethics, Ethical issues in HR, Unethical
practices of HRM, Meaning & Importance of Workplace Ethics, Role of Management in inculcating
workplace ethics, Factors shoping ethical behavior at work, Importance of Employes Code of Conduct,
Ethical Leadership (meaning).

IT = Ethical issues relating 1o Computer Applications, Information Security, Security Policies &
Procedures, Information Protection, BEthical codes in Information Technology, Reducing threat to
Information Systems.

Objectives and Features of Cyber Laws in India, Objectives and Fentures of The Information Technology
Act 2000, Computer Crime & Computer Viruses — Meaning, Types & Prevention.

Ecological Ethics: Environment Protection and pellution control by businesses,

Module No, 5: Corporate Governance & Co rperate Seckal Responsibility (12 hours)

Principal Gi
B.M.M. Degree &
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Corporate Culture - Meaning, Characteristics, Importance, Positive and negative impact of corporate
culture in business, Role of CEOs in shaping business culiure.

Corporate Governance - Meaning, Scope, Chamacteristics, Principles, Benefits, Limitations, Corporate
Governance Norms, Changes in Corporate Governance issucs as per Companics Act 2013,

Varous Commitlces on Corporate Governonce — Bonrd of Dircclors, Appointment & Duties: Eadbur:,r
Committee, Narasimhan Committee, Noroyona Murthy Committee,

CSR: Concept, Scope, Types, CSR Principles & Strategics, Importance of CSR in conlemporary society,
Variouz models of CSR.

Skill Developments Activities:
Prepare a chart showing types of values.
Make a list ol uncthical aspects of finance in any organization.
Make a list of ethical issues that functional menagers face.
Prepare a note on the CSR activities undertaken by any two Indian Corporate,
Create a list of ethical issues involved in Corporate Governance.
Prepare a list of unethical aspects of advertising.
Any other activities, which are relevant to the course,

Reference Books:

* Murthy CSV: Business Ethics and Corporate Governance, HPH
Bholananth Dwutta, 5.K. Podder — Corporation Governance
H.R.Machiraju: Corporate Governance
K. Venkataramana, Corporate Governance, SHBP.

M.M.Khandelwal : Indian Ethos and Values for Managers

5 Prabhakaran; Business cthics and Corporate Governance

C.V. Baxi: Corporate Governance

. R. Gaur, R. Sanghal, G. P. Bagaria; Human Values and Professional ethics
B O B Tricker, Corporate Governance; Principles, Policies and Practices
Michael, Blowhield; Corporate Responsibility

Mote: Latest edition of textbooks and reference Books may be used

Lrancipal v
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NMame of the Program: Bachelor of Commeree (B.Com.)

Course Code: B,.Com,3.2.2
Mame of the Course: Indinn Finoncial Services

Course Credits No. of Hours per Total No. of Teaching Hours
Week
4 Credits 4+0+0 Hrs. 56 Hrs.

Pedagogy: Classroom lectures and Tutorials

Course Outcomes: On successlul completion of the course, the Students will be
able to * Understand the financial system, Institutions, financial markets and services.
Analyse the concepts relevant to Indian financial market and relevance.

* understand concept of financial services, types and functions,
* Understand the types of financial Instruments,
* Demonstrate an understanding the functioning of stock markets.

Syllabus

Module No. 1: OVERVIEW OF FINANCIAL SYSTEM (8 Hrs)
Introduction to Financial System — Features, Constituents of Financial System; Financial
Institutions; Financial Services; Financial Markets and Financial Instruments.

Module No.2: FINANCIAL INSTITUTIONS (16 Hrs)

Characteristics of Financial Institutions, Broad Categories — Money Market Institutions and
Capital Market Institutions. Objectives and Functions of Industrial Finance Corporation of
India, Industrial Development Bank of India, State Financial Corporations, Industrial Credit
and Investment Corporation of India, EXIM Bank of India, National Small Industrial
Development Corporation, National Industrial Development Corporation, RBI Measures for
NBFCs.

Module No. 3: FINANCIAL SERVICES (12 Hrs)
Financial Services — Meaning, Objectives, Functions, Characteristics; Types of Financial

Services - Merchant Banking — Functions and Operations, Leasing, Mutual Funds, Venture
Capital & Credit Rating,

Module No.4: FINANCIAL MARKETS AND INSTRUMENTS (10 Hrs) Meaning and
Definition, Role and Functions of Financial Markets, Constituents of Financial Markets;
Maney Market Instruments, Capital Market and Instruments; SEBI guidelines for Listing of
Shares and Issue of Commercial Papers.

Mudl!lu No.5: STOCK MARKETS (10 Hrs)
Meaning of Stock, Nature and Functions of Stock Exchange; Stock Market Operations -

Trading, Settlement and Custody (Briel discussion on NSDL & CSDL); Brief discussion of
BSE, NSE and OTCEI

B.N.M. Degree Collef
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SKILL DEVELOPMENT ACTIVITIES
» Visit any financial institution and prepare a repornt regarding its structure, functions and
performance.
« Prepare a charl on Financial Institutions in India
« Analyze the ratings given by any credit rating agency, for at least 5 companies, *
Collect information on NASDAQ, Nifty, Sensex and write brief report on the same.
- Identify a company of your choice and record its share prices for one month.

Reference Books

- L.M. Bhole, Financial Institutions & Markets, McGraw Hill

« Khan, M.Y, Indian Financial System, McGraw Hill

« Sharma, Meera, Management of Financial Institutions, Eastern Economy Edition

« Bhole and Mahakud, Financial Institutions and Markets — Structure, Growth and

Innovations, MeGraw Hill

« Guruswamy, S., Financial Services and System, McGraw Hill

» Edminister. R0, Financial Institutions, Markets & Management,

MeGraw Hill *Khan. M.Y, Indian Financial System, Vikas Pub.

House

« H.R Machiraju, Indian Financial System, Vikas Pub. House

- E.Gordend& K. Nataraj, Financial Markets and Services, HPH

Note: Latest edition of text books may be used.

B.N.M. Degreé Chllege
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Non Nel

4.4 COSTING METHODS

OBJECTIVE: To Mmiliorize the students on the uses rm:l applications of cost accounting
methods in dilfercnt businesses, Seclors

Unit 1; JOB AND BATCH COSTING 10 Hrs

Jub costing: Meaning, prerequisites, job costing procedures, Features, objectives, applications,
advantages and  disadvantages of Job costing. Baich costing: Meaning, advantages,
disadvantages, determination of economic bateh guantity, Comparison between Job and Batch

Costing — problems

Unit 2: PROCESS COSTING 14 Hrs

Introduction, meaning and definition, Features of Process Costing, applications, comparison
between Job costing and Process Costing, advaniages and disadvantages, treatment of normal
loss, abnormal loss and abnormal gain, rejects and rectification - Joint and by-products costing —
problems under reverse cost method.

Unit 3: CONTRACT COSTING 14 Hrs

Meaning, features of contract costing, Applications of contract costing, similaritics and
dissimilarities between job and contract costing, procedure of contract costing, profit on
incomplete contracts, Problems.

Unit 4: OPERATING COSTING 12 Hrs

Introduction, Meaning and application of Operating Costing, - Power house costing or boiler
house costing, canteen or hotel costing, hospital costing (Theory only) and Transport Costing —
Froblems on Transport costing,

UNIT 5: OUTPUT COSTING 10 Hrs

One Operation (Unit or Output) Costing - Collection of Costs - Tenders or Quotations -
Treatment of Scrap - Production Account - Difference between a Production Account and a Cost
Sheet :

BUSINESS LAB ACTIVITIES
I. Listing of industries located in your area and methods of costing adopted by them
2. List out materials used in any two organizations.
3. Develop E-content for operating costing of a renowned transport company
4. Develop E-content Tor the significance of contract costing applicable to leading builder and
developers
5. Collect data for Job costing pertaining to printing press and repoir shops

[3.N.M. Degree Colleg
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MNEF

Name of the Program: Bachelor of Commerce (B,Com,)
Course Code: B,.Com, 4.1
Name of the Course: Advanced Corporate Accounting

Course Credits No. of Hours perWeek Total No. of Teaching Hours

4 Credis 3+042 Hrs 56 Hrs

Pedagogy: Classroom lectures, Case studies, Group discussion & Seminar etc.,

urse Quicomes: On sucecessful completion of the course, the Students will be able
to * Know the procedure of redemption of preference shares,

* Comprehend the different methods of Mergers and Acquisition of Companies
* Understand the process of internal reconstruction.
* Prepare the liquidators final statement of accounts.

* Understand the recent developments in accounting and accounting standards,

Syllabus

Module No. 1: REDEMPTION OF PREFERENCE SHARES (10 Hrs)

Introduction, Meaning, legal provisions, treatment of premium on redemption — creation of
Capital Redemption Reserve — Fresh issue of shares — Arranging for cash balance for the
purpose of redemption - minimum number of shares fo be issued for redemption,

Issue of bonus shares — Problems on Journa] Entries and preparation of Balance sheet after
redemption. (in accordance with Schedule 1] to Companies Act 2013)

Module No. 2: MERGERS AND ACQUISITION OF COM PANIES (16 Hrs) Meaning of
Amalgamation and Acquisition — Types of Amalgamation ~Amalgamation in the nature of
Merger — Amalgamation in the nature of Purchase — Meaning and Methods of Purchase
Consideration {Ind AS -1 (3) - Net asset Method - Net Payment Methad, Accounting for
Amalgamation (Problems on poeling of interest method and purchase method) — Journal
Entries and Ledger Accounts in the Books of Transferor Company, Journal Entries and
Balance Sheet in the books of Transferee Company.

Muodule No. 3: INTERNAL RECONSTRUCTION OF COMPANIES {10 Hrs)
Introduction, Meaning and Need for Internal Reconstruction, Types and Objectives of
Capital Reduction, Legal Provisions for Reduction of Share Capital under Companies Act,
2013. Accounting for Capital Reduetion- Problems on Journal Entries, preparation of
Capital Reduction Account and Reconstructed Balance sheet,

Co:
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Module No. 4: LIQUIDATION OF COMPANIES (12 Hrs)

Meaning D”—i":iu“jﬂﬁ'?“- Meaning and Functions of Liguidator, Modes of Winding up,
Order of payments. Liquidator’s remuneration. Problems on preparation of Liquidator’s
Final Statement of Account.

Module No. 5: EMERGING TRENDS IN ACCOUNTING (08 Hrs) 1,
Human Resource Accounting
2. Inflation Accounting
3. Investment Accounting
4, Automated accounting process
5. Cloud based accounting
6. Data analytics and forecasting tools
7. Rise of accounting software solutions
8. Blockchain
9, Forensic Accountancy
10. Advisory Services
I 1. Artificial Intelligence in Accounting
|2. Big Data in Accounting

13. Remote Work Setting

14, Owisourcing of Accounting of Functions

15. Changing financial standards

16. Workplace wellness accounting, ete {(concepts only)

Skill Development Activities:

- List out legal provisions in respect of Redemption of Preference
shares. » Calculation of Purchase consideration with imaginary
figures.
» List any five cases of amalgamation in the nature of merger or acquisition offoint
Stock Companies.
« List out legal provisions in respect of internal reconstruction.
= Any other activitics, which are relevant to the course,

Text Books:

» Arulanandam&Raman ; Corporate Accounting-II, HPH

» Anil Kumar.5 Rajesh Kumar.V and Mariyappa .B Advanced
CorporateAccounting, HPFH
» Drr. Venkataraman. R = Advanced Corporate Accounting
» 5.N, Maheswari , Financial Accounting, Vikas publishing

B.M.M. Degree Collei
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S 1 INDIAN ACCODUNTING STANDARDS (Ind AS)

Objective: To enable the students to understand the biatle concepts of Accounting Standards anel 1o
understand the principles of recognition, measurement, presentation and disclosure of Indian
Accounting Standards by vanous organizations

Unit 1: Introduction to Indian Accounting Standards B hry

Overview of Accounting Standands ~ Objectives of Accounting Standards - Penefits and
Limitations of Accounting Standands - Process of Formulation of Accounting Standards i India -
List of Indian Accounting Standands (Ind AS) — Need for Convergence Towards CHobal Standards—
International Financial Reporting Standards as Global Standards — Benefits of Convergence with
IFRS = Applicability of Ind AS in India.

Unit 2: Presentation of Financial Statements 10 hrs

Users of financial statements, objective of financial statements, Underlying assumptions,
Qualitative characteristics of financial stalements, The clements of financial statements,
Recognition of the elements of financial statements, Measurement of the elements of financial
statements, Concepts of capital and capital maintenance

Unit 3: Asset Based Indian Accounting Standards 16 hrs

Property, Plant and Equipment {Ind AS 16) - Intangible asscts (Ind AS 38) - Impairment of assets
{Ind AS 36) — Inventorics (Ind AS 2) - Borrowing costs (Ind AS 23) - Investment Property (Ind AS
- 40) = Scope, definitions, Recognition and Measurement of the above-mentioned Standards.
(Simple Problems on Ind AS 16, 38, 36, 2, 23)

Unit 4: Liability Based Indian Accounting Standards 14 hrs

Provisions, contingent liabilitics and contingent asscts (Ind AS 37) — Scope, provision, liability,
ohligating event, legal obligation, constructive obligation, contingent liability, contingent asset,
relationship between provisions and contingent liability, recognition of provisions, Contingent asset
and contingent liability, Measurement and Disclosure of Information in the Financial Statements.

Unit 5: Revenue Based Indian Accounting Standards 8 hrs

Revenue from contract with customers (Ind AS 115) - Contract, Customer, Income, performance
obligation, Revenue, transaction price, Applicability of Ind AS 115, Recognition and i:li:ntif:ui.pg
performance obligetion, determining the transaction price, disclosure requirements in Financial
Statements (Simple Problems Only)

Srncipal G raies
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6.4 ENTREFRENEURSIIF AND ETINCS

Objectives: this course cnables the learner 1o grin an insight in to starting of his or own
enterprise and to enlighten them on ethical pmctices

Unit 1: ENTREPRENEURSHIT 11 Hrs

Meaning, Definition and characteristics of Entreprencurship and Entreprencur Functions
of Entreprencur, Factors influencing Entreprencurship Advantages and disadvantages,
Qualities of an Entrepreneur, Types of Entrepreneurs and brief history about successful
entreprencurs Role of artificial intelligence in developing Enterprises

Unit 2: MICRO, SMALL AND MEDIUM ENTERPRISES (MSME) 10HTs

Meaning, Definition, investment limil, Ownership Patterns of Micro, Small and Medium
enterprise. Products and services of MSME, Raole played by MSME in the development of
Indian Economy, Problems faced by MSME and the steps taken to solve the problems,
Stages in setting up of MSME

Unit 3: START-UPS 10 Hrs

Meaning, definition features types, benefit and limitation of startups. Players in the
promotion of start ups, the role of incubation centers in grooming youngsters for starups
preparation of business plan and feasibility reports — Financial, technical, marketing,
product service, legal. Causes for success and failure of start-ups in India, Start-ups India
scheme, features eligibility, loan facilities matching grant, minimizing section imbalance
through the promotion of startups in urban and rural India, Women entreprencurs in start-

ups

Unit 4: THE ROLE OF BANKING AND FINANCIAL INSTITUTIONS IN THE
PROMOTION OF ENTREPRENEURERS 12Hrs

Financial assistance by Commercial banks, co-operative banks, Government Assistance,
through SFCs SIDBL, IFCI, Non-financial assistance from DIC, SISI, AWAKE, KVIC -
Financial incentives for MSMEs and Tax Concessions - Assistance for obtaining Raw
Material, Machinery, Land and Building and Technical Assistance - Industrial Estates: Role
and Types.

Principal Gride
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Unit 5: ETHICS IN BUSINESS 12 Hrs

Meaning - Scope = Types of Ethics — Characteristics — Foctors influencing Business Ethics —
Importance of Business Ethies — Ethies in Finanee, production, marketing, HR, R&D and
Information Technology and Professional cthics

BUSINESS LAB ACTIVITIES
t. Preparation of a Project report o start a Start-ups Unit.
2. Preparing a letter to the concerned authority-secking license for the proposed MSME Unit
3. Visit a incubation centre and submit report on ils activities
4. Chart showing financial assistance available to MSME along with rates of interest.
5

List out ethical problems faced by Entrepreneurs/Manager

BOOKS FOR REFERENCE
l. ¥asant Desai: The Dynamics of Entrepreneurship Development and Management, HPH
2, Mark. 1. Dollinger, Entrepreneurship — Strategies and Resources, Pearson Edition.
3. Satish Tangja: Entreprencur Development, HPH.
4. UdaiPareek and T.V. Rao, Developing Entrepreneurship
5. 8.V.5, Sharma, Developing Entreprencurship, Issues and Problems, SIET, Hyderabad
G. Srivastava, A Practical Guide to Industrial Entrepreneurs, Sultan Chand,
0, M.V .R. Maidu : Management and Entreprencurship, LK. International
10. Murthy C5V: Business Ethics and Corporate Governance- HPH
11. Dr. K. Mirmala,-; Business Ethics and Corporate Emernalnn::e-HPH
12, Usha Devi and Shruthi,- entreprenaurs Development =HPH

|3 Reha and Vibha, -Entrepreneurs Development -VBH
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MName of the Frogram: Master of Commerce

Name of the Course: 1.1 MONETARLY SYSTEM

Course Credils MNo. of Hours per Week Total No, of Teaching Hours
4 Credits 4 Hrs 60 Hra
| Course Outcomes: On successful completion of the course, the Students will be able to
understand the Principles & Syslems of Note Issue present in India and other countrics. The
contents will expose students to the depth of the Domestic and International Monelary system
and practices in general,
Syllabus:
Maodule 1: Money: Introduction & Invention of Money, Meaning, Definition, Evolution: Stages
(Barter System to Bilcoin), Characteristics, Functions, Approaches, Types of Money, Role of
Money, Importance of Money, Evils of Money, Money and Near Money, Time Value of M oy,
Circular Flow of Money - Sectors. Theories of Value of Money - Quantity Theory of Money;
Fisher's Transaction Approach & Cambridge Cash Balance Theory, Income Theory of Money,
Liquidity Theory of Money, Friedman's Restatement of the Quantity Theory of Money,
Keynesian Theory of Money, Modern Monetary Theory.
Module 2: Monetary Standards: Meaning & Definition, History, Gresham's Law, Types of
Monetary Standards: Monometalism, Bimetallism, Paper Currency and Virtual Currency:
Features, Types, Reforms, Pres & Cons. Gold Standard: Meaning, Types, Features, Functions,
Pros & Cons, Domestic and International Gold Standards, Working of Gold Standard:
Conditions, Qualities of Good Monetary System. Introduction to Paper Currency Standard:
Meaning & Definition, Principles of Note Issue, Right of Note Issue, Method of Note Issue,
Essentials of Sound Currency System. Introduction to SDR or Paper Gold: Meaning &

Definition, Features, Role of SDR, Working of SDR, Basket of Currencies, IMF Quota - SDR, SDR
allocations & Interest Rate.

Module 3: International Monetary System: Meaning & Definition, History, Evolution -
Bimetallism before 1875, Classical Gold Standard 1876 - 1913, Interwar Period 1914 - 1944,
Bretton Woods System 1945 - 1973 (IMF & World Bank), Flexible Exchange Rate Regime (1972 to
Present), Smithsonian Agreement, Triffin's Paradox, Nixon Shock; Characteristics & Importance.
Introduction to Flexible Exchange Rate Regime: Meaning & Definition, Characteristics,
Functions, Pros & Cons of Fixed & Flexible Exchange Rate Regime, Fixed v/s Flexible Exchange
Rate Regime, Current Exchange Rate Regime and Exchange Rate Management in India,

Module 4: International Financial System: Meaning & Definition, International Financial
System v /s International Monetary System, Evolution, Components of International Financial
System. Intreduction to International Financial Markets: Meaning & Definition, Participants,
Elements, Forex Market, Euro Currency Market, Euro Bond Market, Depository Receipts -
ADRs, GDRs & IDRs; Bond Market - Masala Bonds, Green Masala Bonds, Samurai Bond, Yankes
Bond, Panda Bonds and others,

Module 5: Balance of Payment & Balance of Trade (BOF & BOT): Introduction to BOP &
BOT: Meaning & Definition, Features, Components, Structure of BOP, BOP v/s BOT,
Equilibrium & Disequilibrium in BOP, Types and Causes of Disequilibrium in BOF, Methods to
Correct Disequilibrium in BOP, Devaluation and Deprediation of Currency - Recent Trends.

Capital Account & Current Account Meaning, Structure, Convertibility, Capital Account v/s
Current Account,

Suggested Books/Articles/Links for References:
1. K.N. Verma, Monetary System, Vishal Publishing Company
Z. P. Agarwal, Inlernational Financial Management, HFH
3. V.K. Bhatta, International Financial Management Anmol publication Pvt, Ltd. New Delhi.
4. K.K. Dewet, Modern Economic Theory, Shyam Lal chaintable Trust, Ramnagar, New
Delhi.
5. Apte PG: International Financial Management, TMH
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Name of the Program: Master of lﬁumnmrcn
Name of the Course: 2.3 ADVANCED RESEARCH METHODOLOGY

Course Credits No. of Hours per Week Total No. of Teaching Hours
4 Credils 4 Hrs 60 Hra

Course Qutcomes: On successful completion of the course, the Students will be able to learn
concepls, tools and techniques of the methodology of business research. It also gives an
oppoertunity te do a research / consultancy project in fulure,

Syllabus:

Module 1: Introduction to Research: Introduction to Research: Meaning, Characteristics,
Objectives, Motivation in Research, Types, Methods, Significance, Process, Approaches,
Criteria of Good Research, Concept of Theory, Empiricism, Deductive and Inductive Theory.
Introduction to Ethics in Research, Plagiarism, Limitations and Ethical lssues in Rescarch,
Software for Detection of Plagiarism, Plagiarism level in National and International
Publications, Problems encountered by researchers in India.

Module 2: Research Topic & Research Design: Selecting a Topic for Research, Types of
Research Problems in Social Science, Components & Sources of Research Problem, Techniques
(invelved in Defining Problem, Definition of Problem and Evaluating Problem, Review of
Literature: Need, Purpose & MNote Taking, Research Cap Identification. Intreduction bo
Research Design: Meaning, Need & Importance, Types & Uses of Research Desi gn, Features of
Good Research Design, Types of Research Design - Concept, Pros & Cons. Qualitative,
Quantitative and Mixed Research Designs, Steps in Sample Design, Complex Random Sample
Designs, Variables in Research: Introduction, Meaning, Types.

Module 3: Scales of Measurement & Data Processing: Scales of Measurement: Types of Data
Measurement Scale, Techniques of Data Scaling, Goodness of Measurement Scales, Deciding
the Scale, Validating the Scale. Data Processing: Processing and Distribution - Field Work
Validation - Tabulation - Editing - Coding - Classification and Tabulation of Data - Presentation
| - Graphical Representation. Reliability and Validity: Meaning, Types and Need. Sources of

Data: Primary and Secondary Sources - Qualitative and Quantitative Methods of Data
Collection, Constructing Questionnaire, Standardized Questionnaire, Questionnaire v/s
Schedules.

Module 4: Sampling & Hypothesis: Introduction to Sampling: Concepts of Population,
Sample, Sampling Frame, Sampling Error, Sample Size, Characteristics of a good sample,
Types of Sampling - Probability and Non-Probability, Determining Size of the Sample, Sample
v/s Census, Introduction to Hypothesis: Meaning, Concepts & Types. Type 1 and Type 11
Errors, Level of Significance, Testing of Hypotheses: Concepts, Steps in Testing of Hypothesis,
I - Value Approach.

Module 5: Statistical Tests & Software’s: Univariate and Multivariate Data Analysis,
Descriptive vs Inferential Analysis - Descriptive Analysis of Univariate Data and Bivariate
Data, Parametric and Non-Parametric Tests, Correlation Analysis, Multiple regression analysis,
t-Test, Z-Test, F-Test, Chi-Square, ANOVA and Econometrics Model - Concept & Problems.
Importance of Report Writing - Types of Reports, Footnotes and Bibliography, Reference
Management Software like Zotero/ Mendeley, Research Software like SPSS, AMOS, GRATEL,
R TOOLS., PYTHON, etc.

* In the place of Internal Assessment, Practical Tests shall be conducted through

Statistical software packages (SI'55, AMOS) for Research,
* [Practical Examination will be conducted by the BOE,

Principal Gra
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Module— 13 - : :
Ethics In Business: Definition of business cthics = A model of cthics; ethical

performance in business; manogerinl values and  altitudes;  ethical ongruence;
managerial philosophy; types of ethics; code of ethics; importance of ethics in business.

lodule—=2
JIIg:thil::uﬂ Theories and Corporate social responsibility: Cognitivism and non-
cognitivism; consequentialism versus non-consequentialism- Ulilitarianism; Religion
and ethics; Kantianism versus Utilitarianism; Business and Religion; Ethics and Social
responsibility: Corporate social responsibility; changing expectations; diagnostics model
of social responsiveness; four faces of social responsibility- ethical climate in companies,

Module -3

Ethics in Marketing: Ethical dilemmas in marketing- unethical marketing practices-
ethical and social issues in advertising- common deceptive marketing practices-role of
consumerism.

Ethics in Finance: Uncthical financial practices — creative accounting- hostile takeowvers-
tax evasion- corporate crimes, ,

Module-4

Ethics in Human Resources Management: Human resource system- psychological
expectancy model- Human resource management practices and ethical implications-
Individualism versus collectivism in human resource management practices

Ethics and Information Technology: Ethical issues relating to computer applications;
security threats — computer crime- computer viruses- software piracy- hacking —
compuler crime prevention — ethical dilemmas and considerations.

Module -5

Concept of corporate governance — importance - Corporate governance and agency
theory, Benefits of good corporate governance - present scenario in India

Reforming Board of Directors, Birla committee, Naresh Chandra Committee, Narayana
Murthy committee, Corporate Govemnance code future scenario, Changes is corporate
povernance issues as per new Companies Act 2013

Book Reference: :
I. SK. Chakraborthy: Foundations of Managerial Work Contributions Jrom Indian
Thoughi, Himalaya Publishing House, Bombay:
2. V.5. Mahesh: Thresholds of Motivation, Tata MceGraw Hill,
3

- Pradip N. Khandwalla: Ovganisational Designs for Excellence, Tata MeGraw
Hill.

4. Theophane A. Mathias: Corporate Ethics, (Ed) Allied. Publishers,
3. Beanchamp Tom L: Ethical Theary and Business, Prentice Hall,
6. Behram Kack N: Essaps on Ethics in Business and the Professions, Prentice Hall.
1. Blanchard, Kenneth : The Power of Ethical Management, EM of Co.
5. Borchert, Donald M: Exploring Ethics, Macmillan Pub, Co.
9. Bowie, Norman E: Business Ethics, Prentice Hall,
10. Brady, F. Neil : Ethical Managing, Macmillan Pub. Co,
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“world of commaodity markets
t financinl instruments used in commodity markets.

h[n-:]lltl:-— I Commndity Markets and Exchanpes:

Growih of Global and Domestic Commodities Derivatives Markets, Apriculiural
Commoditics Market and Non-Agricullurm] Commaoditics Markels

Commodity Exchanges: Exchanges sround the World and its Importance, Commodity
Exchanges in lndin, Nationn] Exchanges and Regional Exchanges, platform - Structure,
Exchange memebership, Capital requirements, commodities traded on  National
exchanges, instruments available for trading and Electronic Spot Exchanges.

Module = I1 Quality Assurance

Quality Assurance, Concepts of Quality in Commodities, Methods of Quality Assurance
GRanding and Standardization: Meaning of grading and Standardization, purpose of
grading, advantages of grading, inspection and quality control, Indian standards,

Module - 111 Commodity Derivatives:

Commodity Derivatives: Ewvolution of Commodity, Derivatives, Evolution of
Commodity, Derivatives in India, Types of Derivatives, Other Classifications of
Derivatives, Pricing Derivatives, Derivative Markets and Participants, Economic
Importance of Commodity Derivatives Markets,

Module — IV Warehousing Trading and Settlement:

Warehousing and Warehouse Receipts, Storage, practice s in India, Risks in Storage, Structures,
Essentials of storage structures, cost of storage/tarry, returns of slorage cost, warchousing, types
of warehouses, Central warchousing corporation{CWC) FCI, functioning, growth, capacity and
wtilization.

Trading on *Commeodity Exchanges: the Exchange platform, Exchange Membership, Commodity
Brokerage, trading systems, participants in Commodity Markets, Role of speculators, Trading
mechanism - Margin Tr.!d.in,g Mark to Market, Conflit Management; Arbitration and
International Legal provisions, Market Positions, Order Types, Access to Commodity
Exchanges, Wolume and Open Interest,

Clearing and Settlement on Comanodity Exchanges, Cln:arm,g House Operations and Risk
Management, procedures, Delivery related issues like delivery centers, Deliverable varicties,
Issues related to menitoring and surveillance by exchanges and regulator, Margining Method and
the settlement process,

Module — V Repulatory Framework:

FCR Act 1952, FMC and Regulatory structure of commodities Derivatives markets in
India (Objective, Functions, Power and responsibilities, Scope of Regulation), Essential
Commodities Act and role of central and state Governments, Intermediaries, Investor
Grievances and arbitration, Commodities Board in India — Coffee Board of India, Tea
Board of India, Spice Board of India, Rubber Board of India, Tobacco Board of India,

Books Ces

l-'l:-cal'-m in Epaze: A Theoeetlcal Approsch to Economic Geography, Limyd ned peter,
Land, Work s Resource! An Batroduction fu Economiz Geogrophy, Faniemsos LI,
Annals of o Abing Likeral, Daltraith,

Economic Geography, Trsss A, Hariheen and Jokn W, Abexander,

Werld Resouces and Trade, Khannd sad Gepla

Weorld Rowoues, Zimmerman.

Eeonpmiz Grupraphy — A Nesouces Appenach — Gan end Chalieri ;

Ch od BIFM Comanidity Futures Hatiosn| §eminzsr

Ernopmes Geography — Frentier Hall of Indza.

Ezonomic Times & Balsc Liae (Daily)

Tawiiness Indin (Magaxine).

A e b

=

"Web sites ol Commudily exchasges like CHOT, K0T, LIFFE, BIMER, TOCOM, NCDUEX, MCXKM HMCE, HROT.
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: . in Decision Making
NSRS TIcmg poncy, process, Role and methods: cost i i
-G DT LSS, a: cost plus pricing, Marginal
cost Pricing, pricing oy targel rate of retum, added value method l:ler!f‘uing,Edif}'m;gmia]
cOsl pricing going rate Prieing, opportunity cost pricing, standard cost pricing, customary
pricing, poemg stealegy lor Export oriented products, methods of export pricing, pricing
strategics for new products, monagement sceountant role in product pricing,

Module-2: Transfer Pricing

Transfer Pricing — meaning, necessity, Objecti beat

: : . » Ubjectives, applications, Methods (Cost Based
Market Price Bamdﬁnnd Negotiated Pricing), Advantages and Disadvantages, Criteria for
seiting Transfer Prices, Guiding Principles in the fixation of transfer prices, Transfer

Price in different situations. International tra icing: i i
_ ! E ; nsfer pricing: meaning, fact
international transfer pricing. preE R

Maodule 3: Learning Curve Theory:

Introduction, meaning and definition of leaming curve, phases in learning curve,
applications of learning curve, factors affecting learning curve, comparison between
learning curve and experience curve,

Module - 4: Cost of Quality and TOM

Dcﬂnjrinn, classification of quality costs, cost of Conformance, Prevention costs,
apprasal costs, cost of Non-conformance, optimization of quality cost, TOM Core
concepts of TQM, Benefits of TQM. TQM =basics, stages, principles, control, corrective
actions, ‘PRMSE- steps, problems, implementation Cost of quality report Continuous
process improvement.

Module - 5: Balanced Scorecard and Benchmarking

BSC: Introduction, drawback of traditional financial measures, attributes to good
performance measurement system, concept of balanced score card, perspectives of B.SC
and implementation of Balanced score Card, case studies on BSC.

Benchmarking — Concepts, Benchmarking process, Impact on Indian Industry, Types of
Benchmarking

Books for Relerence:

. Ravi, M. Kishore, Cost Management, Taxman, Allied Services (p) Ltd,,

2. S.K.R. Paul, Monagemen! Accounting, New Centrnl Book Agency Private Led., Calcutia,

3. Charles T. Horngren, Georpe Foster, Srikant M. Data, Cost Accounting: A Maragerial Emphasis,
Prentice Hall of Indis, Mew Delhi,

Roger Cowe, Hand Book of Management decounting, A Grower Handbook,

5. Mukherjee & AP, Rovchowdhury, Advonced Cost erd Maonagement Acconntancy, New Central
Book Agency, Calculia,

6 Anthony BN, Menagement Acconmiing Principles, Grawin Publishing.

7. Bany J, Me Donald & Bvang, Management Acconntancy, London.

£ Bicoman H &Drabin AR, An Introduction Managerial Accowmting, MeMillan Company, New York.
9. Broad HW & Carmichae] .5, 4 Guide to Maragement Accownting, HFL (Pub) Lidd, London.

10, Brown &Haward, Mac Donald |, Evans, Principles of Managesent Adccowmianey, London,

11. D¢ Pauls, Management Aecounting in Practice, F.C, Europe Pub. Lid , London.,

12, Keith Ward, Sirategic Manogemen! Aceowiliog, Bulterworth Heirmann Pab,

13, John K. Shank, Cases i Cost Monagement; A Swategic Emphasis, South-Westemn Publishing.

Thoemson Letming.
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tworld of commadity markets
et Hinaneinl instruments used in commodity markets,

Module = 1 Commodity Markets amd Exchianges:

Growth of Global and Domestic Commodities Derivativey Markets, Agricultural
Commedities Market and Non-Agricultural Commaodities Markets

Commodily Exchanges: Exchanges around the World and its Importance, Commuodity
Exchanges in India. National Exchanges and Regional Exchanges, platform — Structure,
Exchange memebership, Capital requirements, commoditics traded on National
exchanges, instruments available for trading and Electronic Spot Exchanges.

Module - IT Quality Assurance

Quality Assurance, Concepts of Quality in Commodities, Methods of Quality Assurance
GRanding and Standardization: Meaning of grading and Standardization, purpose of
grading, advantages of grading, inspection and quality control, Indian standards.

Module — I Commodity Derivatives: :

Commodity Derivatives: Evolution of Commodity, Derivatives, Evelution of
Commedity, Derivatives in India, Types of Derivatives, Other Classifications of
Derivatives, Pricing Derivatives, Derivative Markets and Participants, Economic
Importance of Commodity Derivatives Markets.

Module - IV Warehousing Trading and Settlement:

Warchousing and Warehouse Recripts, Storage, practice s in India, Risks in Storage, Structures,
Essentials of storage structures, cost of storage/carry, returns of storage cost, warchousing, types
of warehouses, Central warehousing corporation{CWC) FCIL functioning, growth, capacity and
utilization.

Trading on ‘Commodity Exchanges: the Exchange platform, Exchange Membership, Commodity
Brokerage, lrading systems, participants in Commodity Markets, Role of speculators, Trading
mechanism - Margin Trading, Mark to Market, Conflict Management, Arbitration and
International Legal provisions, Market Positions, Order Types, Access to Commuodity
Exchanges, Volume and Open Inferest.

Clearing and Settlement on Commedity Exchanges, Clearing House Operations and Risk
Management, procedures, Delivery related issues like delivery centers, Deliverable varieties,
Issues related w moniloring and surveillance by exchanges and regulator, Margining Method and
the settlement process.

Module — V Regulatory Framework:

FCR Act 1952, FMC and Repulatory structure of commodities Derivatives marketz in
India {Objective, Functions, Power and responsibilities, Scope of Regulation), Essential
Commodities Act and role of central and state Governments, Intermediaries, Investor
Grievances and arbitration, Commodities Board in India — Coffee Board of India, Tea
Board of India, Spice Board of India, Rubber Board of India, Tobscco Board of India,

Books for Refercnce:

b, Location in Space: A Theomdical Approach 1o Ezosoasic Oeography, Lloyd and peier,
11, Land, Werk smd Besource: An debroduetion 1o B osemic Geagraphy, Patiersan 1.H,
i4.  Annalsof an Abiding Likeral, Galbeith

U5 Evonomic (eopraphy, Tramsas A, Hisnshron oad Joha W, Alemsdes,

Ie. Wold Resooced and Trale, Khanna asd Gupla.

17, Waoldd Besowres, Zimmenman,

18 Bxegmic Gooprghy = A Resouces Approsch = G aad Chasterji,

1%, O of [PM Commosdiiy Futunes Nalioral Samimars

0. Eixmomic Geogrphy = Frentice Hall of ndin

21. Eessewsic Times & Dusiness Line {Daily)

4L Business budin (Magazine).

Web slies of Commelity exchanges like CROT, KDOT, LIFFE, SEMEX, TOOOM, NCDEE MOXM MMCE, HROT,
H
' ) Ll
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